
DEVELOPMENTAL PROFILE OF A QUEST LEADER
The goal of the Quest Apprenticeship program is to cooperate with God in cultivating emerging leaders with

the traits listed below.

ELEGANT SOUL

(An ever-deepening love relationship with God reflecting a balance of grace and truth)

Beginning Emerging Maturing Coaching

Motivated Early Patterns Ready to

To Start Development Established Pass on to Others

HOLISTIC HEALTH

(Sustains regular habits of spiritual, mental, emotional and physical health)

Beginning Emerging Maturing Coaching

TEACHABLE, CONTINUOUS LEARNER

(continually seeks to grow and improve through a variety of learning experiences)

Beginning Emerging Maturing Coaching

TRANSFORMATIONAL COMMUNICATER

(teaches God’s Word in a clear manner which connects with relevant needs of people, leading to life change)

Beginning Emerging Maturing Coaching

STRATEGIC, VISIONARY THINKER

(possesses the capacity to see the big picture, craft Spirit-guided plans for the future with specific next steps)

Beginning Emerging Maturing Coaching

CONTAGIOUS FAITH SHARER

(Possesses a deep concern for lost people and demonstrates active engagement in to sharing Christ with them)

Beginning Emerging Maturing Coaching

COMMUNITY BRIDGE BUILDER

(Contextualizes ministry, building meaningful links with the community, showing Christ’s love in practical ways)

Beginning Emerging Maturing Coaching

EMPOWERING TEAM BUILDER

(Demonstrates the capacity to bond relationally, establish cohesiveness and serve together with diverse groups)

Beginning Emerging Maturing Coaching

FAITH-FILLED RISK TAKER

(Proactively initiates purposeful ministry ventures with Spirit-engendered courage)

Beginning Emerging Maturing Coaching

MINISTRY MULTIPLIER

(Intentionally equips and reproduces disciples, building multiplicative capacity into ministries and people)

Beginning Emerging Maturing Coaching


